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W omen in physics departments are
an underrepresented population
group and will likely continue to

experience bias until they are seen as
valuable assets rather than as a diversity
issue needing to be rectified.1 Jennifer
Blue, Adrienne Traxler, and Ximena 
Cid, the authors of “Gender matters”
(PHYSICS TODAY, March 2018, page 40),
articulately identify and document bi-
ases against women in university physics
departments. They suggest two solu-
tions: Change the way women are wel-
comed into physics departments, and
customize pedagogy to enable female
physics students to succeed in physics
careers. Although those solutions have
been suggested for decades,2,3 the biases
persist. 

There may be another solution if 
biases exist because people have mini-
mal positive experience with women 
as employees, researchers, and leaders
and thus are stereotyping them rather
than deliberately deciding against them. 
Ga-eun Seo and coauthors provide ac-
tion steps women in physics can take to
help replace those stereotypical beliefs.4

The focus of initiatives should be 
on realizing the benefits of diversity.
Women can enrich a science team by
bringing unique points of view, new
ways of interpreting data, and creative
ideas for approaching and solving prob-
lems.5 Increasing the presence of women
scientists in physics departments could
catapult physics beyond the current
horizons and into a realm not yet imag-
ined. I have been a high school physics
teacher for the past 18 years, and I know
that as female students transition to uni-
versity physics departments, they need
women there who can serve as role 
models. 

Rather than establish new department
rules and new pedagogical methods, the
bias cure may be to recognize the intrin-
sic value women can bring to physics
departments and work with greater in-
tensity to enroll them.
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A s I prepared a poster nearly 20 years
ago to attract graduate students to
the Drexel University physics depart-

ment, I realized that we had many female
graduate students. So I asked a few why,
since we did not treat them any differ-
ently, as far as I was aware. They said,
“That’s why.”

When giving a talk at another depart-

ment, I always ask to meet students with
no faculty present, a trick I learned from
biophysicist and Nobel Prize winner Max
Delbrück. A confident woman senior told
me that she wore eyeglasses because the
faculty then treated her more seriously.
She showed the astonished me that her
lenses were indeed parallel-sided, and
she left the eyeglasses on the table for the
rest of our chat.
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