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No market for physicists?
I am writing to you as a representative
of a technical employment agency
because I feel that the physics com-
munity does not appreciate the magni-
tude of the current problem.

Until several months ago, our firm
dealt exclusively in technical employ-
ment. We are associated nationally with
about 100 other technical employment
agencies, and we also subscribe to a
computer service to find our technical
applicants. At any one time, we have
over 20 000 scientist and engineering
applications nationally and over 400
job orders in the technical areas.
Currently, we have over 60 physics
PhD's and innumerable physicists on
the MS and BS level who can not find
employment. Furthermore, with current
government funding policies, it is
evident that these people will not find
employment in the foreseeable future.

Seventy to eighty percent of all our
applicants have between 15 and 20years
of experience. Most of these people
stand little chance of ever being re-
employed in a technical area or in any
area for that matter. The few who do
obtain technical jobs must take large

i cuts in salary. New people out of school
stand as much chance of employment in
teaching or research as a snowball in
the Sahara.

Many physicists have come to us with
a desire to switch fields. Computer
programming is a popular choice.
Client companies, in general, will not
accept physicists in these positions.

The physics PhD who can not find
employment in a technical area or in
teaching is in deep trouble. We find that
he is generally not accepted in other
employment areas outside of research
or teaching. One can realistically say
that he is being penalized for possessing
a PhD degree. I know of some who have
ended up selling insurance, mutual
funds, real estate, and so on. Non-
degreed people stand a much better
chance of finding employment than do
degreed people.

The National Computer Service we
subscribe to costs us a monthly service
charge plus a split in fees. At this point,
we can not break even on this service.
Thus, we are planning to drop the use
of the computer. We are switching our
emphasis to secretarial and sales per-
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sonnel in order to survive. Many tech-
nical employment agencies across the
nation have gone out of business due to
a lack of job openings to fill.

In my opinion, there will be no
significant market for physicists over
the next decade, and possibly beyond—
for where the occasional rare job opening
does exist, the engineer seems to be
preferred over the physicist. I feel that
unless physicists can cut their produc-
tion rate upwards of 50%, they will be
committing professional suicide. After
all, how many new students will enter a
profession with employment conditions
such as I have described?

Stuart A. Silverman
Allen and Speth of Buffalo, Int.

The editor comments: That the
physics community is indeed aware of
the employment problem can be seen
from public statements over the past
year made by officials of AIP, APS and
others. The latest public statement was
made at a specially organized session
on the employment problem held on
23 November at the APS New Orleans
meeting. Our report of the meeting
(January, pages 91 and 112) mentions
that the physics community is mobili-
zing its own resources to search out
opportunities for physicists in other
fields and other countries. APS has

provided funds that have enabled AIP to
hire a special placement consultant to
direct this effort. APS has also requested
that AIP publish a special report on
manpower. Such a summary report was
distributed at the time of the New York
APS-AAPT meeting in February. This
report will also be mailed to all members
of the American Physical Society, the
Optical Society of America, the Society
of Rheology, the American Association
of Physics Teachers and the American
Crystallographic Association. Individu-
al copies of the report may be obtained
by writing: American Institute of
Physics, Box PT, 335 East 45th Street,
New York, N. Y. 10017.

Accredit physics programs?
During the past year a fierce controversy
has raged in the pages of physics today
about the job crisis in physics. I should
like to add another straw to the camel's
back by analyzing some current view-
points and presenting a program that
would at least greatly reduce the likeli-
hood of a recurrence of the present
situation. That there is a job crisis I will
not argue, since anyone who can still
dispute the fact can hardly be suscepti-
ble to reason.

The unemployment situation not only
affects physicists, it affects physics.
It has placed the entire physics com-
munity under intolerable strain, and
our work has clearly suffered.

For us to continue seducing students
into graduate work is not only an
exploitation of them as individuals, it
is a waste of our most valuable human
resource. Graduate students in physics
were usually among the brightest
graduates of their colleges. There are
many areas in which intelligent young
people are sorely needed, and a shift
of top students into these areas would
have enormous social benefit. The
shift is finally occurring, but many
physicists are trying to stop it rather
than encourage it.

The frequent argument that exposure
to physics education does not dis-
qualify anyone from useful labor is
valid but irrelevant. The apparent re-
quirement that every computer pro-
grammer have a PhD in high-energy
physics is absurd.
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