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Complete Nuclear
Physics Teaching Laboratory

At last! An accelerator-based
teaching system for less than
$50,000. A lot less if you already
have some of the electronics.

By system, we mean first, the
ipment: a 400 KeV Van de Graaft
glerator, vacuum equipment,
pagnet, scattering chamber,

eclors, radioactive sources,

port electronics, pulse height
alyzer, and radiation monitor.

ond, our teaching manual; 30
raded experiments in nuclear
ahysics, explained step by step,
ugh to fill a 3-semester laboratory
rse. By then the student will
iave performed the fundamental
xperiments of nuclear physics and
ntered a great deal of quantum
zhanics, atomic physics, and

d state physics.

garch ? Yes. In nuclear physics,
state physics, atomic physics,
ctivation analysis. The magnet
es for additional research
lions where your staff and grad-
e students can do original work

s everything a teaching fresearch
m should be: simple to

te, virtually
ntenance-free,

Ur booklet, "The Van de Graaft

fuclear Physics Teaching Laboratory,”
just how this equipment and

2 book combine theory and prac-
n the modern physics curriculum.
\be glad to send it to you.
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Burlington, Massac husells

Zip

LETTERS

employ itself, I would certainly not
hold this to be true for the bachelor
or master degrees. On the contrary,
the programs for these courses have
been far too strongly oriented towards
the student who will eventually go
into research. Physics is an excellent
training for the mind, and it is one of
the scandals of our time that men in
public life are, for the most part,
scientifically illiterate.  Physics de-
partments have been sadly derelict in
failing to develop rigorous under-
graduate programs for those who will
eventually do something else: eco-
nomics, law, sociology, politics, etc.
But once a man goes as far as the PhD
in physics, it must be assumed that
this is what he wants to do.
J. MicHAEL PEARSON
Université de Montréal

Unethical promise of jobs

William Silvert writes of (1) an “em-
ployment crisis,” and (2) of a crisis
... far deeper and more bitter than a
matter of jobs (PHYSICS TODAY, August,
page 9).

Regarding the employment crisis, it
is hardly reasonable to expect any
course of study to lead surely to well
paid permanent employment. No in-
stitution can properly hold out such a
promise to its students unless it has
the power to enforce it. Lacking this
power, such a promise is unethical.
Unemployment is common among ac-
tors, playwrights, musicians, poets and
composers, but they did not expect
their studies to guarantee jobs. They
studied for the love of the subject.

Beginning about 1950, many public
statements appeared that alleged a
“shortage” of scientific personnel—at
first, mainly of engineers. This pub-
licity began at about the time that the
defense contracting business started to
grow rapidly, on a cost-plus-fixed-fee
basis. One writer suggested that such
contractors made profits on the mere
buying and selling of technical labor,
the customer being the government.
This has not been proved and is not
provable, but it is a fair hypothesis.
The allegations of a “shortage” were
shown to be poorly justified, at best,
as long ago as 1957, when the Na-
tional Bureau of Economic Research
published its book-length study, The
Demand and Supply of Scientific Per-
sonnel. It is surprising that any high-
ly skilled group, such as physicists,

TR

should still believe official statements
from any source as to the demand for
its services, instead of drawing its con-
clusions independently from factual
sources.

Silvert'’s second remark suggests
deep and widespread disillusionment.
But it fails to advance reasons for this
second “crisis.” In so failing, it be-
comes unscientific. This crisis clearly
exists, but it is a symptom. The dis-
ease seems to be hidden. This disease
is probably rooted in practices in in-
dustry and politics. Nobody seems to
know what they are.

Students, at least, are in a position
to search for the underlying disease,
and to try to explain it. I hope that
they will do so instead of merely
reacting to pronouncements from still
other sources. Persons in responsible
positions are likely to be under pres-
sure to protect and extend these posi-
tions as we all know, and so students
may properly question their motives.
What appears to be needed is the
clear application of the human brain
to the political problems that beset
voung physicists. They, able to think
clearly, will always do better than spe-
cialists in the more pseudo sciences.

Lawgrence FLEMING
Pasadena, Cah'f_ornfa

Manpower contradictions

In your August issue there is an ap-
parent contradiction between the
letters of William Silvert and the reply
of Susanne Ellis, on the one hand, and
the reply by Hugh Wolfe to Robert C.
Johnson’s letter on the other. The first
letters complain about lack of positions
for physicists. Wolfe complains of
staff losses and difficulties in recruiting
competent people. I have also heard
that the National Accelerator Labora-
tory encounters recruiting problems.

The resolution of the contradiction
might well lie in the areas of work for
which young physicists strive and the
editorial work that the American Insti-
tute of Physics can offer. However, it
would be good to have a more detailed
review of positions available and posi-
tions sought by applicants for jobs.

I know from first-hand information
that many of the smaller colleges are
eager to find good physics teachers,
and I think there are also some job
openings in national laboratories. On
the other hand, I also know of some
young physicists who had considerable
difficulty in locating positions to their
liking even though, in the cases about
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