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funded independent scientists
and emeritus astronomers will re-
tain access to observatory facili-
ties, including office space, email,
and telescopes. And the observa-

tory will continue hosting post-
doctoral astronomers.

Over time, Bosh says, the plan is
to establish endowed chairs, akin to
those in university departments, as
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opened in November 2024. (Photo by Abe
Snider/Lowell Observatory.)

a way of building back the in-house
science capacity. And the observa-
tory will emphasize building reve-
nue streams by, among other mea-
sures, attracting more visitors and
selling more time on the Lowell Dis-
covery Telescope to academic, mili-
tary, and commercial customers.

Lowell’s dual mission of doing
and disseminating science is not
changing, says Bosh. “As a scientist,
and as a human being, I feel strongly
that support for basic research is
really important both to learn some-
thing and to feed our souls.” Lowell
has faced challenging times in the
past, she says. “I think we will get
through this too.”

Upward trend in percentage of women
physics and astronomy faculty in US

By Tonya Gary

omen made up 21% of
faculty members in US
physics departments in
2024, up from 16% a de-
cade earlier (see the figure). The percent-
age of women faculty members in the na-
tion’s astronomy departments rose from
19% in 2014 to 25% in 2024. Those are
among the findings in a recent report on
the academic workforce by the statistical
research team at the American Institute
of Physics (publisher of Physics Today).
The report includes data on full-time-
equivalent faculty members—full-time
members were counted as one, and part-
time members were counted as a frac-
tion according to the amount of work
performed—in the US. Overall, that num-
ber grew from 9800 in 2014 to 10160 in
2024. From 2022 to 2024, faculty employ-
ment rose by 4% in the physics depart-
ments that grant PhDs and declined by
7% in the departments in which the high-
est degree awarded is a bachelor’s. The
closing of some bachelor’s-only depart-
ments may have contributed to that drop.
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(Figure adapted from A. M. Porter, . Oman, J. Tyler, The State of the Academic Workforce in Physics
and Astronomy, 2000-2024, American Institute of Physics, 2025.)

Physics departments hired 611 new
faculty members for the 2023-24 aca-
demic year and astronomy departments
hired 42. The numbers of both hires and
departures in physics and astronomy
departments have increased over the
past few years. In 2024, 29% of physics
department new hires and 34% of as-
tronomy new hires were women. Al-

though those percentages are lower than
those in 2020 and 2022, they remain
greater than the current percentages of
women faculty members overall.

Other metrics related to physics and
astronomy faculty, including retirement
trends and tenure status, can be found in
the workforce report at https://doi.org/10
.1063/sr.d25c029227.
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